Learning from the Makin
Report into John Smyth
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Introducing Your Diocesan Safeguarding Team
Email safeguarding@portsmouth.anglican.org  Tel: 023 9289 9665

Diocesan Safeguarding Manager

Emily Hassan Diocesan Safeguarding Advisor

Karen Johnson

Diocesan Safeguarding Advisor

Daisy Gandey

Diocesan Safeguarding Trainer
Julia Barton

Diocesan Safeguarding Advisor
Claire Lewis

Diocesan Safeguarding

Coordinators
Diocesan Safeguarding Advisor A\ Theresa Winship &
Andrew Hawkins LIChloe Whittle
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MODULE AIM:

To equip you with an understanding of the learning from the John Smyth
Review.

Learning outcomes:

Understand the key learning identified by the Makin review in relation to John
Smyth

Identify how status related systems, cultures and practices enabled John Smyth
to perpetrate abuse

Evaluate. Lines of accountability in your setting

Reflect What does this session mean for your church
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Makin Action Plan

* The Makin review has resulted in learning for all Diocese.
* This presentation is part of our action plan.

* Throughout the presentation please think about how you could share
the information with your PCC's
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Who was John Smyth?

John Smyth 1941- 2018 was a prominent QC
Barrister and a Reader (Licenced Lay Minister) in
the Church of England. He was a prolific abuser of
boys.

~731 Diocese
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What did John
Smyth do?

He groomed and abused
115 boys and young men
subjecting them to
horrific ‘physical, sexual,
psychological and spiritual
abuse’. He was a prolific
abuser over many years.




Victim voice

‘I remember thinking he’s going to kill
me | was that scared...”
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What is Grooming?

 Grooming is a process that ‘involves the offender building a
relationship with a child and sometimes their wider family, gaining
their trust and a position of power over the child in preparation for
abuse.

* CEOP 2022
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Six stages of Grooming

e Targeting the child

* Gaining the child’s trust

* Filling a need

* |solating the child

* The environment for abuse
* Maintaining control

ga] Diocese
9 “'Portsmouth

Jesus-ceilred, V—l«rbuu . scc‘.imf




Reflection Point

* How can | be ‘actively curious’
regarding potential grooming in
my church or is this seen as
someone else’s job?
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Themes in the report
Abuse of Power and deference

* John Smyth held and abused several powerful roles and positions of
trust giving him control over his victims. The phrase ‘muscular
Christianity’ has been used to describe the culture.

* His ‘charisma’ reinforced this power. Fear shame and guilt sustained
the power.

* Deference shown to Smyth was a barrier to disclosure, and when
abuse was disclosed, it was handled with ‘frightening blindness’ by
Church Officer.
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Reflection point Power

* Think about who holds power
and control within your church?

* How easy is it to raise issues?

* In what ways are they
accountable to others, and open
to challenge?
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Exploitation of Smyth applied a false
I theologies — theology based on
Spiritual abuse selected scriptures

taken out of context




Hiding in plain sight

The culture in which John Smyth operated allowed him to hide in plain
sight.

The abuse was known about Smyth was a regarded as a pillar of the
community he was in a position of authority. He was charismatic.

He used his social status and influence to deter complaints he hid
behind his position.

Smyth used fear, threats, shame and intimidation to deter victims from
speaking out.
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Reflection Hiding in plain sight

* What practical things can you do
to create a culture of openness
and curiosity in relation to
safeguarding?
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Resources

* Your Curiosity

* Your PCC

* Your skills and experience from within and outside of the church
* Each other

 The Safeguarding team

* The dashboard

* The National Church

 Safe spaces First Light and survivor support.
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Closing comments questions? support going
forwards




Final Steps for Action Plan sign off

* Create a small bulleted Action Plan showing how you will share the
learning from this presentation with your PCC.

* Let the Safeguarding Team know when you have created your Action
Plan and send it to safeguarding.admin@portsmouth.anglican.org
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